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RECOGNITION THAT
ACTUALLY MEANS
SOMETHING

A quick "thank you" is nice. A well-thought-out recognition -
program? That's what people remember.

Employee recognition isn't just about awards—it's about
reinforcing culture, celebrating milestones, and making
people feel valued in a way that sticks.

At Kevins Worldwide®, we help turn recognition info
something tangible, consistent, and impactful.




WHY RECOGNITION
MATTERS

Employees want to feel seen. Not once a year—
consistently.

Recognition plays a direct role in engagement,
retention, and overall morale. When done right, it
creates a stronger connection between your team

and your organization.

Higher employee engagement
Increased retention

Stronger workplace culture
Stronger workplace culture

Greater pride in the organization

KEVINS®




THE PROBLEM
WITH “ONE-OFF”
RECOGNITION

Too often, recognition is
reactive.

A quick gift here. A last-minute
order there. No consistency, no
structure, and no real impact.

Inconsistent recognition leads

to:

Inconsistent experiences
across teams

Generic or forgettable
awards

Rushed decisions and
limited options

More internal effort than
expected

Disconnect from job
performance
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A BETTER WAY TO
RECOGNIZE YOUR TEAM

What if recognition felt organized, thoughtful, and easy to manage?

Too often, employee appreciation programs are handled reactively—built around
last-minute decisions, inconsistent experiences, and limited visibility across
departments or locations. While the intention is there, the process behind it usually
isn't.

A structured recognition program changes that. Instead of reinventing the wheel
every time a milestone, anniversary, or achievement comes around, your organization
has a repeatable system designed to create meaningful moments consistently.
Employees feel valued, leadership gains visibility, and your team spends less time
coordinating logistics and more time focusing on culture.

Recognition becomes more than a one-time gesture—it becomes part of the
employee experience.




WHAT WE H E L P YO U At Kevins Worldwide®, we don't just provide

awards—we help you build a program that

works. Here's some popular programs we get
B U I L D asked for:
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MORE THAN AWARDS\
AN EXPERIENCE

How Recognition Fuels Success

Recognition isn't just about what you give—it's about
how it's delivered.

From product selection to presentation, every detall
plays a role in how the moment is received.
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BUILT TO WORK

Ac ROSS Yo U R MuITi—I.oca.’rion Large and growing feams
ORGANIZATION g

Consistent experiences Scalable recognition efforts
across departments over time

Recognition programs often span multiple departments, locations,
and employee milestones—which can make them difficult to
manage consistently. Without structure, experiences can vary from
team to team, creating more administrative work and less overall

Impact.

Our programs are designed to simplify that process, giving
organizations a scalable framework that keeps recognition
consistent, organized, and meaningful across the entire company.




You stay focused on your people. We'll

handle the rest:

WE HANDLE THE
HEAVY LIFTING

A successful recognition program involves more than choosing awards
—it requires coordination, consistency, and ongoing management
behind the scenes. As programs grow across departments, locations,
and milestones, keeping everything organized internally can quickly
become time-consuming.

That's where Kevins Worldwide® comes in. We help simplify the
process by managing the operational side of your program—from
sourcing and setup to fulfillment and distribution—so your team can
focus on celebrating employees instead of coordinating logistics.
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WHY KEVINS WORLDWIDE

You don't need another vendor. You need
a partner who understands how to make
recognition programs work.
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KEVINS®

WORLODWIDE

Since 1994

LET'S BUILD A
PROGRAM YOUR
TEAM REMEBERS

Recognition should feel thoughtful, not rushed. Memorable, not
generic. Consistent, not occasional.

Kevins Worldwide® helps you create programs that do exactly
that. Let's build a recognition program your team actually looks
forward to.

@ Info@KevinsWW.com www.KevinsWW.com
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